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Understanding your  
annual DC pension statement 

 

When you are ready to retire, you can 
use your total account balance as 
retirement income. 
 
Your options when you leave your 
employer (at retirement or earlier): 

 Normal retirement (age 65) 
– purchase an annuity 
– transfer to a Locked-In 

Retirement Account (LIRA) 

 Early retirement (age 55-64) or 
leave before age 55 
– transfer to a LIRA 
– transfer to a LIF or LRIF 
– purchase a deferred annuity 
– transfer to new employer 
– leave your balance in the plan 

and buy an annuity when you 
retire. 

When your pension is vested, it means 
you are entitled to your entire account 
balance – including the employer 
contributions and investment income you 
have earned to date.  

Date of birth: Sets your normal and 

early retirement dates. 
 
Dates of hire and entry: You are 

required to join the plan within 
24 months of your date of hire (some 
conditions apply to part-time 
employees). Date of entry is the date 
you joined the plan. 
 
Retirement dates: Your normal 

retirement date is when you reach 
age 65. You may retire as early as 
age 55.  
 
It is important to note that early 
retirement means fewer years of 
participation and saving in the plan. 
 
Spouse/partner and beneficiaries: 

Your spouse/partner has priority for 
benefits in the event of your death. 
If you do not have a spouse/partner, 
death benefits are paid to your named 
beneficiary(ies). If you do not have a 
spouse/partner or beneficiary, benefits 
are paid to your estate. 
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You contribute a percentage of your 
earnings to the plan and your employer 
matches your contributions at 100%. 
 
All contributions – yours and your 
employer’s – are invested in the fund, 
where they earn a rate of return (less 
expenses). 
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